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in lootin i
advantage of naive or less concerned masses 8, Misman,
converting public finance and properties to personal “Se-Thesieme"

mismanagement have huge negative effects on corporate bodies(Alley, ‘:'ies i

Pike, 2013), in terms of loss of public funds via government Benerae, 4%
public officials (Onakoya& Moses, 2016) and loss of jobs by employee |, :r.,,

I

Scotter & Micell, 2004). This has prompted organizations, both in the . - %

iblic sector, to device a way of curbing the menace of this crg Xt uf

shareholders, stakeholders and the publicat large.

Whistle blowing is however observed to be an act that assists in Putting 3
soft peddling the occurrence of corrupt act in an organization via reporting
wrongdoing to the interested and relevant authority so as to correct or sanctinen.
wrong doing in order to prevent it from causing damage to concerned bogg,
public health(Near, et al., 2004; Onakoya& Moses, 2016). Citing cases of i
blowing widely such as the events ofCynthia Cooper and WorldCom in the
(Brennan & Kelly, 2007), Coleen Rowley of FBI and Sherron Watkins with fn
(Bowen, Call &Rajgopal, 2010; Shawver, 2011) and the scuffle between Ju
Assange, Editor-in-Chief of Wikileaks and the United States FBI and CIA involvingh
release of some classified documents and here in Nigeria the case g
SanusilamidoSanusi of Central Bank of Nigeria against the Nigerian Natiod
Petroleum Corporation (NNPC) and the Nigeria government among others. Thed
_have shown how viral and widely spread disclosure of wrongdoing can go and
acksliding effects on the organisations concerned.

.....

2, Miceli, Rehg, Near and Ryan (1999) posited that some organisatof
o blowlng(eiﬂ\er internal or external through employees) as beng ™

kinginto Wfsance what the W"‘“thh)has offered the employee (i.e. WIS

.

erved by researchers on the events of some of the Ch?"e- ;
wing and how it affects the performance of organisa™®
 1991; Taiwo, 2015). Numbers of wrongdoings going th*™*

_ _s;;b‘elns perpetrated by the big wings in the industrY



A lly do not literally get out of the
mfoun&mumnwhenawmmum

1 the whistle blower is willing to disclose the
pmweemugt;bfmmm
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the CBN in 24" October, 2014 passed a guideline to the ope,,
dvising them to incorporate whistle p,

lity of financial reporting (Erin

In Nigeria,
and other financial institution a

in their operations so as to improve qua
The Federal Government has also through the office of the Finan, N
I

announced the movement to stop irregularities, misconduct and mismy,, "ty
of public funds and properties by introducing a commission percent betwee
and 5% to whosoever that blows the whistle of amisconduct either by formerrI
or current serving officers. While the thought still awaits the legislative
the National Assemblies, this has bred so much uproar in the public a5 inlescs :
two months of its introduction, number of anonymous whistle blowe, St
grinding with their whistles. The former Group Managing Director of Niger
National Petroleum Corporation(NNPC), Mr Andrew Yakub's property locateg;,
slum in Kaduna State was invaded by the EFCC through a reliable source ang abq:
US$7.8million and £75,000 cash were recovered.

tingy,
Win
, 6t al"

Taking into considering the non-financial corruption which delineatesholding o
ng the public properties in personal possession unlawfully for selfish u
eby affecting the collective growth of the country. These acts are also crimind
escl bed by the public law and human moral. The introduction of whis
3 ineentives bythe gb'\iémmehtg‘a\ie;more revelationsin a short period whih
ormer Comptroller General of Customs, Mr. Abddullahi Dikkolnde whos
rs weredlscoveredm one of his farms in Kaduna State. Also, in the
or (Tertiary in particular), according to an online TV agency, Chanme
ebruary, 2017 reported that the wife of the former Vice Chancel
o i o i St o e o 9
L nior Staff of Universities "ASSU", Un

=W this In appropriation and called on the relevant bodies fo
ently, fhe‘ two whistle blowers were suspended by
f’iﬂsybpfdinat'ion (i.e. Kayode Afolayan and Dr. Solo™"

L ,.:.r,Qﬂa’v Chairman and Secretary to ASSU “victims of whi

ch service and academics, the business world hes®
fds. On the 26" February, 2017, the S,
kh{-.th_e help of the Nigerian Police Force, burs
andard tyres in Lagos State belonging
HBence tip from a whistle blower.




(TPB) as propoundec
an individual to perfa
Ype: | Phy which are self-

: le, subjective norm and perceived behavioural cor
assumesmtlndividual's attitude towards a certain behay
by the ‘concerning the consequences of that said| n
theory positsthat an individual's act is attached to normof
indi ’ @MWour-which is habitually determined by rmativebeﬁefsaan:
m ep rceived behavioural control is quite determined by the confidence that
e esand opportunities are available to carry out the behaviour.

ption that the intention of
sype> of essential philoso

itly, the relationship of the above assumptions of TPB in correlation to
owing is that; first, the attitude of the person to whistle blow is well
d by the level of assurance about the end result of the wrongdoings
an organisation which is likely to cause damages to health and/or loss of
> whistle blower's concern is majorly posed towards the well being of the
organisation and the community at large. Also, the second philosoghy

the subjective norm s largely determined by the belief of direction wfuch
tes the intention of the whistle blower and lastly, the perceived
al control which is often determined by confidence the whistle blower
urces and opportunities available to whistle blow a wrong doinginan

nges as this particular theory

: hi
gheory that this present Zn heTPB has been proven by

T
dv's stated hypotheses. ! o
eestt:oxing attitude; (Ab-Ghani, Galbreath& Evans, 2

Onako P ' kem and
. park & Blenkinsopp, Ot

ya& Moses, 2016; Park. opp, OCERS

to be an effective tool in analysing the relationship betwe

) | ot
es‘and intentions of individual (Parket al, 2008)
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carried out on whistle blowing with specific attention
Africa. For instance, a research title

istleblowers: Evidence from Publicinstitutions in Sub
a5 a case to study carried out by Mawanga in 2014

rried out a study blowing the whistle for

.The‘smdyfoundﬂ\atasmndlasﬂne

lic ofSouthAfrim_ o i forﬂ;ef
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ot lagal obligations on public officials to report fraud
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"publlc secto
r.Hence, a descriptive survey method
was adopted

mled that there
‘nu‘ was Signiﬁcant lati
g‘w”km-mmdyfunhﬁam“‘é‘“:m

qzr(elated related greatly with the performance in ﬂ‘e,t,batprotectbnd
public sector and

ound that there was a between disclosure
ou huge relatio
sand the performance inﬂ\epublic:::ti:r ¥

dele and Ogundele (2016) conduct
ng and quality of financial rep::‘;'tian:t :\d;:mmm‘m
mpled 285 respondents from 1000 population of four selected
ysis was done using linear regression. The ﬁndings tthereiore.
>-blowing adoption had a positive significant rela;lonsh
ial reporting in the Nigerian banking sector. e

Onakoya and Moses (2.016) carried omapgupecuvesmdyonm

; factors on whistle blowing attitude of Nigerian banks employees: A
tive . The study was based on a conceptual perspective where
tle blowing were reviewed, gaps identified and weaknesses
‘ge_velop a conceptual framework in explaining the concept. The
en anchored on the Resource Dependence (RD) and Planned
yries. Their findings concluded among others that employees
nting and, or exposing unethical practices, also, @

sked the sustainabilityoftheorganisation.
| view of whistle

aligns with sule (2007) on the lega :
scted a study on whistle blowing and the employees

of employment: A critique of Nigeria's position. The
dJemonstrated that whistle blowing Was increasln.gly
~nd relevant in our societies. The culture of raising
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Male
S
S ' o
= % 99 39
—{Total 69 s
Single 347 199
| Married 69 100.00
| Separated 268 199
__ | Total 10 772
- | O' LeveliSSCE 347 &9
| ONDINCE 30 ]
- |HND/BSc. 158 &5
Wl ‘m 149 455
Sl % 13
il 118
21-30 3 340
- | Above 30 10 2s
s | Permanent 100.00
Total Sk 10000
| i 100.00
f‘: focus of the demographic variables of this stud
ncerning gender, age, marital status, ed
andemplovmentsntusofrespondentswere analysed
frequency of the res respondents in which 59.7%
ents were were males, while 140 of the respondents
"employees of the federal civil service of :
)y o federal civil service were were sampled in
’ ‘fdtstrl of the respon ndents which indicated
< foll bet meagesomo and & 49years, 25 25.9%
ofaoto39yearsofages. 89 respondents
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es 20 and 29 amounting to 25.6% while respondents

between 38 b

are rears obtained 19.9% making the total respondents of 6;?":‘@_1.5.
and 59ﬁtm :eant that employees between the ages of 40-49 domin :
implica

ig
of the respond " ateq b’
led size in the study. Also, the marital status pondents gy -
samp
that 77.2% of the respo

ndents amounting to 268 employees of the Federy
talling to 69 employees were ;. Uf

service ria had married, 19.9% to Were sinoi,
2.9% su?nfg::: up to 10 respondents had separated. Hence, this Meant e,

highest numbers of the employees had married.

rthermore educational background of the respondents Wher

:F:spondents 'to::Ieling to 45.5% held either an OND or NFE certificate, 42'9’: w:: |
totalled 149 respondents, held first degree certificate (i.e. HND or B.Sc.). A!So,n‘.
employees, representing 8.6% of the respondents, were holders of ordi"afvu'
West African school' level certificates while, 10 employees amounting to 3 gy, had
postgraduate certificates. This connoted that the highest numbers of employees
sampled were educated above the first degree educational level. In addition, 4,
years spent in the civil service by the employees of the Nigerian Federal civil Service,
indicated 118 employees amounting to 34% of the respondents had spent betyee
0 years, 23.1% amounting to 80 respondents had spent between the years
d 10year, 22.8% of the respondents amounting to 79 employees had spent
the years 21 and 30. Finally, 17.3% totalling to 60 respondents had less
i _;-of experience in the service and 10 employees summing up to 2%
€ 30 years experience the service. This implied that majority of the
s sampled had spent between 11 and 20years in the service. Lastly, the
' e l_e shows that all the sampled respondents were permanent
Ay .F_ederal Civil Service. This indicated that all the employees
nentworkers with the federal civil service of Nigeria.

ngdoing does not significantly affect the overali
Organisation \!
> significantly affect the overall performan® -;

Mlm»d R Square Std. Error of the
: Estimate
718975




AL-HIKMAH

4 - "‘““A&Mgmw

~..“t.)'oisd°s°feofwmn do
ary table above s} thg ing

109

A Ris 34

ndent varia '

e :(otsclosur:';f(omnmm' ”':‘;'T':: o ""‘Wm e

e blacthit w Wrongdoing) while the o5 ,,,,,m:,
Wemvari €re not included in the mfem‘mmwmby
ke ta:le(.341)would|eadtoa 54 2
» .fo | B 10 34.1%. This meantthatm ession |
f rmakingpredic:tionssincethevalu::::ffegr forig

| R’ was
— closetol
Sum of Df :
g : w Mean Square |f o
| 27938 4 6.997 T
=509 342 624 o
~ |241.297 346

t Variable: OP

Constant), DW

ymarised the results of an analysis of i

ralue of regression sum of squa\:'es (zﬁgg?;nc:;mx"t:ﬂ:

square: with value of 213.309 (this value indicated that the model
plain a lot of the variationiin the dependent variables. However, the

11.218 as given in the table above with significance vah.;e of

ess than p-value of 0.05 (p<0.05) which meant that the
‘elements as a whole could jointly influence change in the

: organisational performance).

| Unstandardized Standardized |t Sig.
Coefficients Coefficients
B std. Error | Beta
2.501 158 15.819 |.000
223 057 230 3933 |.000
.130 074 17 1771|002
i-171 049 -203 3504 .(:;
|-214 055 .233 261 |



ous that there was a direct relatio,,shii
pove table and it was obvi isational performance. Accorgj. |

depicted in the 3 d organ Y
betweendisclosure b‘zf m'z::e o‘f”v!v:oﬂ!do’"g t-test coefficient was 15
the result in the table a

less than @

the variables is 0.000 which was less than g5
and the overall P-va:ll:h :’: : r\',:ﬂables were statistically significang at 5';
Mlos,' Ths mean

significant level.
the Null Hypothesis (H,) was rejected on the bag;g that

As a result of the outcome, hypothesis was accepted
the alternative Which
the p-value was less 0.05. Hence ng did significantly affect the

doi

stated that disclosure of wrongdolr : fh _
t from the test of hypothesis gne

performance of the organisation The resu 2

hig

i it was discovered
ligned with the findings of Taiwo (2015) as : n hig
:::d ﬂ:abt?;;osure of wrongdoing through whistle blowing significantly affecteq

the performance of the organisation.

Hypothesis Two ;
The medium of disclosure has no significant effect on the intention of the

H,
whistle blower
H,  The medium of disclosure has significant effect on the intention of the
whistle blower
Model Summary
' r qum {Adjusted R Square Etd. Error of the
. stimate
- 1357 127 117 (60750

n :

: :f:;::g::':a(?: 7’ would lead to 3 significant effect on the

Wasuseful for making pred?‘ This meant that the regression (model
ctions since the value of R2 was close tol.

I' le :',."s.qllare F Sig.

2 F" 12.472 000°

e




nt Variable: IN o
s: (Constant), MDw

table abov h
mndeﬂt Vade : that Ris 357
fd able (intention) wag ol that 35
explained by of

of disclosing
bles that were not lnclud)e:?‘le the remaining the constant

';.:: ) nt Val’iable (.357) w0u|dn the mOde"w imp‘w '::‘

- This implien

o lead effect
a 'fg‘:;g"‘: to 35.7%. This meanttot::mwumm sion onmth;
seful Nng predictions since the o :
il value of R2 was closeto 1
: . ‘rnstandardlzed Coefficients [Standardized
;_ fficie
N fstd. Error ta = F‘
1.119 1102
- - [ 10.938 000
e o Foh 2.741 003
; 663 000
(102 567
o 247 000
307 13.587 000

Variable: IN

ariable as shown in the table above reads the whistle blowers’
used as a yardstick to examine the relationship between the two
m of disclosing wrongdoing and the whistle blowers' intentions
Service). The predictor was medium of disclosing wrongdoing,

t € above table and it was obvious that there was a direct
ween the medium of disclosing wrongdoing and the whistle

AcwMing to the result in the table above, disclosure of
efficient was 10.938 and the overall P-value of the variables
s than 0.05 (i.e. p<0.05). This meant that these variablesare

significant level.
he Ho) was rejected on the basis that
e Null Hypothesis { ) “ted which

> ' ce the alternative hypothesis was acce
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Conclusion and Recommendations

divided into two parts which d‘SCussg the

cipall 2
This section of the study is princip Vde for this research effort. Hence, this 5“'3;

conclusions and recommendations ma
concludes the following:

ure of wrongdoing does significantly affect the
This ’f.",;‘l?;ﬁ::ﬁ: t:: :t::eodrigs::\?ssation. As seen in the study, the "espond&-
::er:d that the disclosure of wrongdoing usually and often affected the genery
performance of the organisation as the organisation is seenasa t')ody of Wﬂ\sﬁ
which every other part gets affected when wrongdoing is revea ed. Secondly,
study concludes that the medium of disclosure has significant .eff?ct on the
intention of the whistleblower, to disclose a wrongdoing in an Qrganlsanon.andh‘
ability of a whistle blower to use the right or favourable medium determms}ﬁ
intention of the whistle blower.

Inessence, this study recommends that;

Organisations in the Nigeria public service should encourage employees to

disclose and report wrongdoing if found within the organisation in orderto

assistinimproving the efficiency and performance of the organisation, and

Jrganisations in the Nigeria public service should design a better medium of

eporting wrongdoing in the organisation S0 as to enhance the whistle

‘er's commitment to revealing any wrongdoing in the organisation as
Significantly affects the intention of the whistle blower.

| assessment on the contribution of whistle bloWi"&ﬁ!?r
fon: The case of five public sectors in Addis Abal;g,
jiis mittec! to the School of Social Work presentedg!f
Vrequurements for the Degree of Masters in 500@'
7.!-,"' University, Addis Ababa, Ethiopia). .
-f-'; R. (2011). work experience and whistle
) ‘3“"8 role of ethica| reasoning. Curtin Graduate
~1IVersity, Perth, Australia E

' gd be"’a"‘olﬂiOrganizational Behaviour and
0(2),179-211. 3

013) Towards 5 conceptual model of whistle |
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